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Annual Report 2019
The Charity Trustees1 present their Annual Report and Financial Statement for 2019. The Charity,
called Gorse Hill Baptist Church2, has been registered in the Central Register of Charities since
29th December 2008.
The Charity registration number is 1127294.

Charitable Objective
The Charity is governed by a Constitution which states that the purpose of the Church is the
advancement of Christian faith according to the principles of the Baptist denomination. The
Charity may also advance education and carry out other charitable purposes in the United
Kingdom and/or other parts of the world.
The Church occupies premises which are held by The West of England Baptist Trust Company
(West) Ltd, on Trusts which are entirely compatible with the above object.

1

‘Trustee’ mainly refers to the Minister/Treasurer/Secretary and Deacons, ie those who are involved in the day to
day operation of the Church. Where this is the case, the term used in this report will be ‘Deacons’ or ‘Diaconate’.
2

Referred to in this Report as ‘the Church’
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About GHBC
The focus of the Church is the fulfilment of our motto ‘Knowing Christ, to make Him known’.
We have two main aims: firstly to proclaim
the Good News of Jesus Christ (mission) and
to grow in our relationship with God and
one another (relationship). We cannot
achieve this in a vacuum or on our own. We
seek, therefore, to encourage one another in
our Christian walk, committing to reach out
to our immediate community in Gorse Hill
and the world beyond. By word and deed we
seek to show the love of Jesus Christ and
bring people into a closer relationship with
Him as living Lord.
There are two significant images of the church to be found in the New Testament, both
reflecting the nature of our relationship with God, which is to be found uniquely in Jesus Christ.
The church is described as bride and as body – images that remind us of the intimacy of our
relationship with God (bride) and the essential connectivity
of our faith through the church fellowship (body).
Central to the work and witness of the Church is the
provision of regular public services of Christian worship.
These services take place each Sunday at 10.45am and
6.30pm, subject to change as notified. Our morning service
is a lively worship celebration and teaching event, with a
full programme for children and young people provided,
whereas evening services tend to be quieter and more
informal. A Communion service is included on two Sundays
each month. We seek to be a friendly and welcoming
community, open to all. Refreshments and an opportunity
to socialise and provide pastoral support follow each
service. Recent discussions have confirmed our
commitment to meeting twice on Sunday, moving the
evening service back by half an hour in order to enable
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Declaration of faith in Jesus
Christ…

more people to attend. In the New Year we will be exploring new ways of worship and exploring
our faith.
We run a series of small groups which meet on a regular basis. These groups meet in various
locations across the town, with those attending coming from a wide age range. A variety of
teaching materials are used and studies often follow a specific theme which is being addressed
through the Sunday teaching. These groups provide friendship, pastoral care and other support
to those who attend.
Other social events, some for the whole fellowship, others specific to men/women, are
organised throughout the year, with additional opportunities during the summer and at
Christmas.
The Church does not measure its success, including financial performance, simply in numbers,
but also in less tangible areas such as fellowship and encouragement. The Deacons recognise
that these are difficult to measure, but believe that 2019 was a fruitful year in the life of the
Church.
We continue to grow together in fellowship and service for the glory of God, with a real sense of
excitement for the future. A significant proportion of those attending and joining are from nonEnglish backgrounds, making the church a vibrant community, which represents a wide range of
ages, Christian experience and cultural identities. Our church profile is broadly representative of
the Gorse Hill community.
We endeavour to assist those whose mother tongue is not English by the provision of Bibles in
different languages, the occasional use of other languages in our services.
During the year six people were baptised and ten
people were added to the membership roll
which, as of 31st December 2019 totalled 162.
Sunday gatherings are well supported, as are the
numerous weekly activities such as Pram Club,
Luncheon Club, Children’s Friday Club (CFC),
Friday Night Fun (FNF) and Friends and Fun.
The trustees have paid due regard to the Charity
Commission's guidance on public benefit in
deciding what activities the charity should
undertake. The trustees consider that they have
acted in the public benefit.

…and being baptised
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The Church has policies and processes for safeguarding children and vulnerable adults. This
includes systems to ensure that all people working with children and vulnerable adults are
vetted with the Disclosure and Barring Service. These policies are reviewed and reaffirmed
annually at a Members’ Meeting.
The most up to date policy from the Baptist Union was adopted by the church in July 2019.
Amongst other changes, this amalgamated the guidelines for work with children and vulnerable
adults into one policy. A training schedule for Trustees and Group Leaders will be delivered in
early 2020, alongside refresher courses for First Aid and Health and Hygiene (Level 2 Kitchen
Work).

Sharing God’s goodness and demonstrating
our faith in him both at home and abroad
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Vision and Development

Our ongoing vision, as already stated, is encapsulated in the expression ‘Knowing God to make
Him known’. Any development, the events we put on, the meetings we hold and the way we
conduct ourselves are to enable Church to share the good news both of Christ’s birth, death and
resurrection with the community.
The Minister, Deacons and Church Officers are fully committed to the biblical principles of
shared leadership, every-member ministry and the importance of meeting and praying together
to discern God’s will and intention.
The practical aim of the vision is to ensure attenders have a deeper engagement with the Bible,
an understanding of their faith and a willingness and opportunity to both share it and act on it.
We want to include as many as possible in ministry, teaching and pastoral care, seeking and
discerning God’s will and intention for our fellowship. In addition, we want to ensure that we
care for both those who are fully engaged as well as those who have minimal contact with us,
for example, those who only attend on Sundays.
In practice, and the way we look to develop our work, is primarily through the following areas:
Sunday teaching and worship, children and young people’s work, the network of small groups,
training for and giving opportunity to teach and preach, pastoral care and missionary support.
These are discussed more fully under the relevant headings.
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Organisational Structure
In accordance with the Constitution, the members appoint Charity Trustees, which include the
Minister, Church Secretary (currently a vacancy) and Treasurer, who are collectively known as the
Diaconate. They are responsible for the day to day management and oversight of the Church’s
operations, together with the financial and legal aspects of the Charity. All Charity Trustees are
aware of the specific guidance issued by the Baptist Union and the Charity Commission and
have confirmed that they will act in accordance with such information and directives.
With the exception of the Minister, all Deacons are elected for an initial period of up to three
years, after which they are eligible for re-election for two further terms of three years. They are
then required to step down for at least one year, before being eligible for reappointment.
Members of the Church are accepted in accordance with the constitution through a personal
profession of faith in Christ and are people:




whose conduct corresponds with the beliefs and practice of the Church
who accept the Declaration of Faith
who have followed the Lord’s command and example in Believer’s Baptism (unless
exceptional circumstances apply)

The Church has a policy of open membership where, at the discretion of the Members’ Meeting,
a person may be accepted into full membership following public profession of their faith. The
list is being reviewed to reflect members who have left but not resigned.
The Church continues to review its organisational structures, processes and activities to deliver
its objectives. We meet together on a regular basis, as elected leaders and as a gathering of
committed members, to seek guidance and direction from God through prayer. We held six
such meetings in 2019.
Matters for consideration by the Members Meeting may be tabled by the Deacons or by
members. Though the Constitution permits decisions to be made at Members Meetings by
appropriate majorities, the Church seeks to work by consensus wherever possible.
All members are encouraged to take an appropriate part in the spiritual and practical tasks
involved in the furthering of the Charitable Objectives. This is explained to all prospective
members in a personal interview.
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Charity Trustees
Minister
The Reverend Steve Robinson (appointed March 2011, commenced Ministry July 2011)

Secretary vacancy since April 2019
Peter Morris (appointed March 2016, term expired April 2019)

Treasurer
Ian Burbidge (reappointed March 2018)

Deacons
Heber Pires (reappointed March 2018, resigned March 2019)
Lars Relton (reappointed March 2018)
Shirley Westall (reappointed March 2018)
Kashi Rai (appointed March 2017)
Tina Clements (appointed March 2017)
Alison Henderson (appointed March 2017)
Caleb Thomas (appointed March 2017, resigned September 2019)
Elizabeth Mildenhall (appointed April 2019)
Gary Prictor (appointed April 2019)

Finance Team
Ian Burbidge - Treasurer
Ian Burbidge - Payroll & Accounts
Julie Harris - Gift Aid
Peter Morris - Assets and Inventory
Kathleen Wood - Income and Banking
John Wood - Internal Audit
Brian Mildenhall - Utilities Manager
Property Trustees
The West of England Baptist Trust Company (West) Ltd
Little Stoke Baptist Church
Kingsway
Bristol BS34 6JW

Banker
Lloyds TSB Bank PLC
Swindon Branch
5 High Street
Swindon SN1 3EN

Independent Examiner
S G Fraser
MHA Monahans Chartered Accountants
38 – 42 Newport Street
Swindon SN1 3DR

Solicitor
Wood Awdry and Ford
3 St Mary Street
Chippenham SN15 3JL
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Our Leadership Team
The members re-elected two Deacons in 2019, the Secretary came to the end of his term of
office and two deacons resigned giving a team of seven Deacons, together with the, Treasurer
and Minister. It was decided to share the role of Secretary among the other Deacons, until the
vacancy is filled.
Deacons'
Evangelism
Responsibility 2019
TBA

Children, Youth &
Families

Discipleship

Prayer & Worship

Pastoral

Communication

Steve

Tina

Alison & Kashi

Gary

Children's Friday Club, Children's Safeguarding, Creche, Friday Night Fun, Kidzone, Pram Club,
ReCreate, Schools Work

Lars & Liz

Adults

Adult Safeguarding, Badminton+, Band of Brothers, Banner Group, Friends & Fun, Care Team,
Christians Against Poverty, Coffee Rota, Flourish, Home Group Leaders, Kettle's On, Lunch Club,
Mission Support, Music Group, Prayer Meeting Rota, Prayer Chain, Pulpit Secretary, Social
Events, Stewards, Sunday Soccer

Tina & Ian

Facilities: Access Control, Heating, Statutory Authorities, Fire Alarms,
General Maintenance, Special Projects, Health & Safety, Kitchen
Facility Manager, Gardening.
Communications: Gary - Presence Magazine, Website, Audio Visual,
Social Media, Weekly Newsheet.

Treasurer
Ian

Vacancy

Secretary

Administration: CCLI (Copyright Licence), Communion Table, Data
Protection, First Aid, Key Documents, Flower Coordinator, Library
Coordinators, Membership Secretary & Visitation, Meeting Secretary,
Auditors, Accounting,
Payroll, Church
Lettings, Income &
Banking, Gift Aid,
Assets/Inventory

Deacons Admin: Shirley

The Deacons meet monthly (except August) to receive reports, act within agreed and delegated
guidelines and make recommendations to the membership. They met on two separate
occasions for Away Days.
In order to meet the growing demand for discipleship and social engagement, the Diaconate
focus is on five aspects of church life – Evangelism, Discipleship, Pastoral, Prayer & Worship and,
since April 2019, Communication. Over a yearly cycle, members have discussed and reflected on
the DNA of the church, as expressed through these five streams of oversight and development.
To ensure consistency across the church and in these five key aspects, two deacons have been
given cross-church responsibilities for Adults and Children respectively. This has led to a greater
focus on the work amongst young people and families, where significant opportunities for
missional activity have been identified. We will continue this focus into 2020 and beyond, as we
consider the possibilities of recruiting additional staff to meet specific needs, as well as
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proactively engaging with the local community at a time of
significant change: the forthcoming closure of Honda and
Npower, major employers in Swindon, will have a significant
impact in Gorse Hill, which is classified by Central Government as
an area of Urban Deprivation.
The Deacons recognise that church life is dynamic. To respond in
a relevant and accessible way to an ever-changing world, we need
to be inspirational, seeking new ways of being in, and engaging
with, the Gorse Hill community. Recent away days and discussions
have focussed on maintaining a shared sense of God’s leading to
a people whose desire is to serve Him and the communities where we live, work and enjoy our
recreation. There are many opportunities where we are able to explore and develop this goal:
within the Deacons meetings, Members meetings and congregation-wide forums and
discussions.
Team Leaders continue to be responsible for specific areas of church activity, liaising with
Deacons on a regular basis. The Deacons report back to members at members meetings.
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Church Life
Objectives
The Church believes we are called to make a difference both to ourselves and our community.
To this aim, we provide a variety of activities listed below.

Children & Young People
The Church aims to support children and young people and has enabled groups and events for
under-18s throughout the year.
Children’s activities have continued to develop through 2019. There are currently seven regular
activities running throughout the week, arranged by age group. On Sundays they include Crèche
and three Kidzone classes covering ages 4-14. On weekdays they range from Pram Club,
catering for babies and toddlers and their carers,
Children’s Friday Club (CFC) for 5-10 year olds and
Friday Night Fun (FNF) for 11-16 year olds. Each
term we connect with primary schools to run assemblies at their locations, and we run ReCreate,
a craft based event for families.
Following the 2018 survey, a number of improvements were made to the Crèche space this year;
Crèche time now includes story and song time. A large group of children are moving up from
Crèche to Kidzone; to handle this, the lower age band is to be split into two groups for 2020
and a new team of teachers is being put into place to teach the new group.
Pram Club numbers have been stable at around 30 children, 33-35 adults; this year has seen the
introduction of a story and song time. CFC and FNF numbers have remained constant. CFC
changed its leader and boosted its team through the year. FNF lost its older youth during the
year, lowering the average age and prompting changes to the activities that it runs.
We work in partnership with schools and assist them in delivering their curriculum. Invitations
have been received to run assemblies in several additional schools. We continue to receive
‘I have never been to
an event like this and
thought it was
fantastic…’,
‘…Children were
engaged and
motivated
comments from local
teachers.
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positive feedback from school staff. Schools attended presentations in our church to investigate
the real story behind Christmas and Easter. Up to 500 children took part in these activities
in 2019.
ReCreate brings families into the church with various craft, game and spiritual activities. Five
events were held, each finishing with lunch, and introducing new crafts and activities.
The team leaders of our children and young peoples’ groups meet regularly to share what is
happening in each of their activities and to share good practice.
Workshops were held early in the year, chaired by an outside adviser, and attended by a number
of parents and volunteers for each activity. An in-depth report was presented to the church,
from which a number of short- and long-term actions were put in place. This included a working
group to look at the benefits of a ‘specialist’ children/youth worker. The working group is
currently aiming to report early in 2020.

Fellowship Activities
Establishing a small “teaching group” of the church’s lay preachers has enabled us to evaluate
resources and plan focused teaching and
studies. Taking feedback into account, we
expanded this team in 2019 and plan to
expand it further in 2020 to include
representatives from the Children’s and
Young People’s groups, as well as to invite
contributions and feedback from those who
lead our worship.
Our small group structure, reviewed and reformed in 2018, has continued with a higher level of
groups and attendees than before. These have several purposes: to study the Bible, encourage
fellowship and to provide pastoral care. Numbers attending small groups have remained
consistent at around 100-110. For 8 weeks in the spring, the church and all its groups used the
‘Transformed Living’ course, a follow-on from the ‘Transformed Life’ one we used in 2018, which
was well received. We continue to reflect on ways in which these small groups may become the
focus for personal and pastoral support, as well as being opportunities for serving as a team
within our wider church life.
The Pastoral Care Team has looked for new approaches to ensure that support is shared across
the whole church. With new members of the team, under the guidance of the Deacon
responsible for Pastoral Care, the fellowship is able to offer a listening ear as well as offering
practical help to those in need.
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A growing element of pastoral care is being
expressed through the Small Groups. The
Pastoral Care Team has put together a
database of needs and skills to help us apply
our care more effectively and is setting up a
system of Care Groups, designed to
complement the small groups, providing
pastoral care to those who have no
connection with GHBC other than attending
Sunday Worship.
The Church provides information to encourage an active prayer life in its members and the
wider fellowship. A prayer email is available for immediate needs. Prayer ministry is available at
Sunday services, and a room is available for those who need space and quiet at any time during
the services. To encourage prayer, we held 24/7 Prayer event from 10-17 November, which
proved popular, and was very well received by all who attended, with most of the available
hourly slots filled.
Last year we held several ‘bring and share’ lunches and continental style breakfasts for the
fellowship. These events are held on a Sunday.
The Church runs two groups for social activities, Band of Brothers for men and Flourish for
women. Both groups arrange varied social activities throughout the year, and some of these
events are geared for invitations to those on the fringes or outside the fellowship.

Mission Opportunities
We have maintained our support of Christian
mission in providing relief and education inside and
outside the UK Support not only consists of financial
giving, but also regular visits by mission
representatives and a number of visits by our
members to projects organised by our supported
missions.
The projects we support include a village farming
project in Malawi; medical supplies to DRC; medical
staff in Naini, North India; education projects for
schoolchildren in San Jose, Costa Rica; a variety of
projects in Kathmandu, Nepal and Mary’s meals,
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We have supported
Angel’s Orphanage,
Kathmandu, since the
children were small

which provides essential equipment for disadvantaged children in the Third World, enabling
them to access education. We support staff in Thailand, working with women sold into the sex
trade, and are the biggest single supporter of the Leprosy Mission in this part of the country.
Our Christmas project for 2019 raised £6,206 to help complete the Melon Mission school in
Kenya. This included glazing 7 windows, making safe and decorating the stairway to, and
providing electricity for, the upper floor. Our children made their own collection, to provide
books for the school.
In the UK, we provide spiritual and physical help for members of the RAF and Army through
SASRA, plus support to vulnerable children and families via ‘Spurgeons Childcare’, and we liaise
with and support SYFC. This year we supported the launch of the Forging Connections
movement with £500 towards costs. We to work with Swindon Borough Council with respect to
children’s services.
The charities overseas and in the UK, can be seen in the following table:

Organisation
BMS World Mission
Educacion Plus
Home Mission (WEBA)
The Leprosy Mission
SASRA
Swindon Youth For Christ
TEAR Fund
Friends of Centre Mokili – Congo
Angel’s Orphanage
Swindon Synergy
Swindon Night Shelter
Christians Against Poverty
Forging Connections
Swindon Food Collective
Harbour Project

Amount (£)
5,150
2,060
5,150
1,802
4, 532
4,532
1,802
1,030
515
1,000
1,000
500
1,000
1,000
1,000
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Church in the Community
We foster relationships with the local community
through current and planned events, offering a
variety of weekday and weekend activities
designed to appeal to a range of ages and
interests. These include:
Kettle’s On – a monthly social event, held on the
morning of the first Saturday, offering an
important place of pastoral support and a listening
ear for some of the more vulnerable members of
the local community. We have been able to signpost some of those attending to other support
we offer, as well as helping them with interviews and letter writing to external agencies. We
would like to increase the number of Saturdays we can provide this.
Luncheon Club – a hot meal served weekly during school term. This attracts around 50, mainly
elderly, people each week, and provides food and social interaction for those who attend, plus
an opportunity for prayer and Bible study.
ReCreate – craft-based events open to everyone in the local community (mentioned under
Children & Young People’s section)
Pram Club – a weekly group for young children with their parents and carers, providing the
opportunity to play, socialise and provide mutual support (mentioned under Children & Young
People’s section)
Friends & Fun a social group for over 50s, with a Gospel message, meets once a month on a
Monday afternoon for a variety of activities, refreshments and fellowship. It is well received and
the average attendance has risen to over 40.
A Badminton and Games Club takes place on Monday evenings and is a great way for
members of the church and community alike to join together for some fun.
These events have proved very popular, attracting a range of ages and providing a valuable
service to the local community which, from the informal feedback received from those
attending, is much appreciated.
In 2019 we planned and delivered free-of-charge mission activities, funded by the church. These
included: Community Fun Day – a much looked-forward-to event at the end of the summer
holidays, which provides a free and fun event for locals of all ages, enabling the community to
spend time together. This year’s sizzling event saw a large number of people from both GHBC
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and Florence Street Mission Hall set up
and staff sports, crafts, a prayer zone,
shared games, refreshments and, due
to the soaring temperatures, plenty of
water and sunscreen. We introduced a
‘Forging Connections’ tent, enabling
visitors to engage with a range of
Christian services and provided a free
Vintage Clothing stand, which proved
popular. We offered attendees a ‘Try
Praying’ booklet, encouraging them to
engage in the Christian practice of
prayer. The new local Parish Council ran a stand and the event was attended by representatives
from Swindon Borough Council and local councillors. This event took place in the Edinburgh
Street Park in Gorse Hill and attracted approximately 900 people.
Holiday@Home – during the month of July we held our annual 4-day event, which was open to,
and enjoyed by, the people of Gorse Hill. The week consisted of daily arts and crafts,
entertainers and a day trip to Weston-Super-Mare.
Easter and Christmas – We were able to arrange community based events during these
festivals, which included setting up a stall outside the church offering hot cross buns and an
opportunity to chat about the meaning of Easter. Local schoolchildren attended our Christmas
and Easter presentations. We hosted packed
Community Carol Service, where we were joined by
children and parents from Gorse Hill School, St
Joseph’s College, by our local Councillors and by other
churches from the area.
These events allowed the Church to share the good
news both of Christ’s birth, death and resurrection with
the community.
We are actively involved in a growing Gospel-sharing organisation across the town, Good News
for Swindon (GN4S), where our minister is a member of the steering group. We have met with
other churches on 6 occasions in 2019, were involved in the GN4S Week of Prayer in January
2019 and were involved in leading and attending a ‘Sharing our Faith’ course. Two members of
the church have been released to work with GNFS in planting a new church at Penhill, one of
Swindon’s most deprived areas.
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We became involved in Forging Connections, a movement to support Christian services across
Swindon, aiming to link and support 15+ organisations serving the people of Swindon in the
name of Christ. This movement explores ways Christians can work in closer partnership with the
Council and Police, to reach people in need throughout Swindon with our services and support..
Other Christian activities we support across Swindon include: Swindon Night Shelter, Street
Pastors, Swindon Youth For Christ and Synergy,
Money Management sessions in various venues in Swindon have been run by members of the
church, trained using the nationally recognised agency, Christians Against Poverty (CAP). We
have run courses at various places in the local area. Attendees receive money management
information and support, with post session feedback being very positive. We continue to review
and explore how this important work can continue and grow. We are investigating possible
opportunities to extend our CAP linked work to meet social need in the local area.

How we Use our Building
Rooms in the Church are available for hire for a range of activities:
The building is used regularly by other churches: a Punjabi speaking Church, some members of which are
joining us on Sunday mornings on a regular basis ; and the Brazilian church (Christian Community
Services).We have a number of occasional or one-off bookings by Discovery Central, Gateway, the
Nepalese Church, Bible Life Fellowship and the Vine, Day One Ministries and Gideon’s International. ,
Other regular bookings during the year include Slimming World, Weight
Watchers, Butterflies Parenting Group and Open Door (a group teaching

basis English and maths skills as well as some courses to help
people live independently).
More irregular or one-off bookings include Assist Mental Health Training,
McDonalds for their charity group parties, and bookings by members of
the community for birthday parties.

The Bright Room houses around 600 books which can be borrowed
and returned when the building is open. A significant proportion of
these appeal to children and young people, as well as to those in
our community whose first language is not English. We see this as
another aspect of our call to reach out to and provide facilities for
the community around us.
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Financial Review
In accordance with the Charity Constitution an annual budget is compiled for both income and
expenditure and approved by Members in January, along with a plan for the following four years
to enable effective financial planning.
The Church raises the funds which it needs to carry on its activities from within its own
membership and congregation. No wider public appeal was made for funds during the year. The
average weekly offering has decreased from £1,987.16 to £1,834.83. This income is highlighted
to members as part of the annual meeting and budget setting process. Income is also raised
from hiring rooms on our premises.
Our principal expenditure continues to be related to employing a full time Minister.
Material areas of expenditure (net) during the year, includes local ministry of £7,686 running
expenses account for £43,502.
The Church expressed its part in the life of the wider church by making donations to national
and international organisations and charities with Christian aims and objectives compatible with
the Church’s own charitable purpose. The Church budgets for this activity principally through its
Missionary Committee and Missionary Fund. The Committee continues to work closely with a
number of supported organisations, which are listed in the notes to the Accounts, and
communicates the activities of these organisations to the fellowship.
The Church is heavily dependent on its
membership working as volunteers in all
aspects of its activities, many of which run
with little or no impact on the Church’s
expenditure, but nevertheless contribute
substantially to the achievement of its
objectives. This includes non-monetary gifts
provided to Mary’s Meals. There were no
significant ‘gifts in kind’, although some
members cover minor costs personally.
The Church maintains levels of reserves to meet its immediate needs, in particular stipends for
the Minister and the running costs of the premises. Sums are accumulated to facilitate specific
projects and future strategic development, as agreed by members. The Church is supported by a
steady stream of income from the congregation, and the Deacons do not view financial funding
as a significant risk. They believe the Charity should maintain general reserves of at least
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£25,000, which will be maintained by varying levels of expenditure accordingly. This policy is
reviewed annually by the Diaconate.
The Deacons have noted the General Fund balance of £159,214 and have assessed this against
the level of potential commitments from 2020 to 2025 and concluded this is not excessive. The
Deacons have made an assessment of the major risks facing the Church, and are satisfied that
there are policies and insurance in place to mitigate these risks. These policies include internal
financial controls with advance approval thresholds set at Treasurer and Diaconate levels; items
costing in excess of £750 require members’ approval.
The financial results for the year, together with a summary of the accounting policies adopted
are set out in the accompanying Financial Statement.
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Financial Statement
Balance Sheet (as at 31st December 2019)
The accompanying notes form an integral part of these accounts. See page 25.
Notes

2019
£

Tangible Fixed Assets

12

Current Assets
Receivables
Bank and cash

13
14

Current Liabilities
amounts falling due
Payables
within one year
Net Current Assets
amounts falling due
Payables
after one year

15

16

Net Assets
Charitable Funds
Unrestricted
Restricted
Designated

17
18
19

£

2,747,909.00

8,780.40
195,751.05
204,531.45

2,656,251.00

7,328.29
157,118.68
164,446.97

(5,211.53)

(31,509.00)

2018
£

(4,199.00)
199,319.92

160,247.97

(31,509.00)

(29,184.00)

2,915,719.92

2,787,314.97

2,907,123.36
8,396.08
200.48

2,779,305.54
7,808.95
200.48

2,915,719.92

2,787,314.97

This financial statement has been prepared in accordance with the Financial Reporting Standard 102 (effective
January 2016).

These accounts were approved
by the Trustees on

and signed on their behalf by

Mr I Burbidge ACCA MAAT
Treasurer

Mr P Morris
Secretary
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Independent Examiner’s Report
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123,054.54

159,214.36

Total Funds carried forward

36,159.82

Total Funds brought forward

Net movement in Funds

9

36,159.82

Net incoming resources before revaluations
and investment asset disposals

Gains/ (losses) on revaluation of fixed
assets

(26,574.00)

Transfers between funds

120,219.21

62,733.82

7

Total

120,219.21

182,953.03

171,548.51
900.96
10,503.56

Unrestricted
General Fund
£

Net Income/ (expenditure)

5

2
3
4

Charitable activities

Expenditure on

Total

Income and endowments from:
Donations and legacies
Investments
Other trading activities

Notes

STATEMENT OF FINANCIAL ACTIVITIES
YEAR ENDED 31 DECEMBER 2019

GORSE HILL BAPTIST CHURCH

200.48

200.48

-

-

26,574.00

(26,574.00)

26,574.00

26,574.00

-

-

Designated
Missionary
£

7,334.53

6,985.49

349.04

349.04

349.04

987.33

987.33

1,336.37

1,336.37
-

Restricted
Fellowship
£

197.50

197.50

-

-

-

-

11,999.97

11,999.97

11,999.97

11,999.97
-

Restricted
Other charities
£

Registered charity no: 1127294

864.05

625.96

238.09

238.09

-

238.09

619.67

619.67

857.76

857.76
-

Restricted
Departments
£

2,747,909.00

2,656,251.00

91,658.00

91,658.00

-

-

-

-

-

-

-

Unrestricted
Asset Fund

2,915,719.92

2,787,314.97

128,404.95

91,658.00

36,746.95

-

36,746.95

160,400.18

160,400.18

197,147.13

2,787,314.97

2,682,658.62

104,656.35

92,873.00

11,783.35

-

11,783.35

146,726.72

146,726.72

158,510.07

146,935.46
761.35
10,813.26
-

£

£
185,742.61
900.96
10,503.56
-

Dec-18

Dec-19

Statement of Financial Activities
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Notes to the Accounts
1. Accounting Policies
a) Basis of preparation
The accounts (financial statements) have been prepared in accordance with Accounting and Reporting by
Charities: Statement of Recommended Practice applicable to charities preparing their accounts in
accordance with the Financial Reporting Standard 102 (FRS 102), and the Charities Act 2011 and
applicable regulations.
The accounts have been prepared under the historical cost convention with items recognised at cost or
transaction value except for assets included at revalued amounts.
The financial statements have been prepared to give a 'true and fair' view and have departed from the
Charities (Accounts and Reports) Regulations 2008 only to the extent required to provide a 'true and fair
view'. This departure has involved following the Accounting and Reporting by Charities: Statement of
Recommended Practice applicable to charities preparing their accounts in accordance with the Financial
Reporting Standard applicable in the UK and Republic of Ireland (FRS 102) issued on 16 July 2014 rather
than the Accounting and Reporting by Charities: Statement of Recommended Practice effective from 1
April 2005 which has since been withdrawn.
The trust constitutes a public benefit entity as defined by FRS 102.
The financial statements are prepared in sterling which is the functional currency of the charity and
rounded to the nearest pound.
There are no significant areas of judgements or key sources of estimation uncertainty.
The trustees consider that there are no material uncertainties about the Charity's ability to continue as a
going concern.
Legal status of the charity
The charity is an unincorporated trust constituted by a trust deed.

b) Income recognition
All income is recognised once the charity has entitlement to the income, there is sufficient certainty or
receipt and so it is probable that the income will be received, and the amount of income receivable can
be measured reliably.
Donations are accounted for gross when received. Tax refunded under Gift Aid is accounted for on an
accruals basis.
The charges for the use of church premises are included in the accounts in the year in which they are
receivable.
Investment Income is included in the accounts in the year in which it is receivable.
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All of the management is carried out without charge, by volunteers. This intangible cost is not included in
the Statement of Financial Activities since there is no measurable cost to the volunteers for their service.

c) Expenditure recognition
Liabilities are recognised as expenditure as soon as there is a legal or constructive obligation committing
the charity to that expenditure, it is probable that settlement will be required and the amount of the
obligation can be measured reliably.
All expenditure is accounted for on an accruals basis. All expenses, including support costs and
governance costs, are allocated or apportioned to the applicable expenditure headings in the statement
of financial activities.
The Church does not make formal appeals for funds, and expenditure on fundraising and publicity costs
is therefore not material
The Church makes grants to other organisations whose charitable objects complement its work. They are
accounted for in the year in which they are paid

d) Receivables
Receivables are stated at cost less impairment losses for bad and doubtful debts.

e) Bank and cash
Bank and cash comprise cash at bank and on hand, and demand deposits with other short-term highly
liquid investments with original maturities of three months or less.

f) Payables
Payables are stated at cost.

g) Fixed assets
The church and manse premises are included in the Balance Sheet at insurance value because reliable
cost information is not available, and valuation would incur significant costs which would be onerous
compared with the additional benefit gained by the user of the accounts
Furniture and equipment in the church premises are capitalised if over £1,000 and depreciated as
detailed in note h.

h) Depreciation
Depreciation of other fixed assets is calculated to write off the cost on a straight-line basis over their
expected useful life, at the following rates:
Furniture and fittings
10%
Computers and equipment
33.3%
Full year depreciation charged in year of acquisition; no depreciation charged in year of disposal

i) Investment Assets
The Church has no quoted investments.
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j) Fund Accounting
Unrestricted funds can be used in accordance with the charitable objectives at the discretion of the
Members and Trustees.
Restricted funds can only be used for particular restricted purposes. The establishment of a restricted
fund must be agreed by members.
Further explanation of the nature and purpose of each fund is included in notes 17 and 18 in notes to the
accounts.

k) Pensions
The Church is an employer participating in a pension scheme known as the Baptist Pension Scheme (“the
Scheme”), which is administered by the Pension Trustee (Baptist Pension Trust Limited). The Scheme is a
separate legal entity and the assets of the Scheme are held separately from those of the Employer and
the other participating employers.
For any month, each participating employer in the Scheme pays contributions as set out in the Schedule
of Contributions in force at that time.
The Scheme is considered to be a multi-employer scheme as described in Section 28 of FRS 102. This is
because it is not possible to attribute the Scheme’s assets and liabilities to specific employers and means
that contributions are accounted for as if the Scheme were a defined contribution scheme. The pensions
costs charged to the SoFA in the year are contributions payable towards benefits and expenses accrued
in that year, plus any impact of deficiency contributions (see note 21).
Pension payments are also made through the Defined Contribution plan within the Scheme. A defined
contribution plan is a pension plan under which the company pays fixed contributions into a separate
entity. Once the contributions have been paid the company has no further payment obligations. The
obligations are recognised as an expense when they are due. Amounts not paid are shown in accruals in
the balance sheet. The assets of the plan are held separately from the company in independently
administered funds.
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Totals

Ministers
Other Ministry
Mission
Establishment
Church departments
Furniture/furnishings
Other
Governance Costs (note 6)
120,219.21

1,082.25

35,930.82
7,686.97
25,043.67
50,475.50
-

Unrestricted
General Fund
£

10,503.56

Totals

5 Charitable activities costs

10,415.89
87.67

Use of premises
Other

Unrestricted
General Fund
£

900.96

4 Other Trading Activities

900.96

Totals

Unrestricted
General Fund
£

171,548.51

60,752.87

95,411.14
15,384.50

Unrestricted
General Fund
£

Bank interest

3 Investments

Totals

Offerings
Tax refunds
Church departments
Income for Other charities
Other

2 Donations and legacies

26,574.00

26,574.00

Designated
Missionary
£

-

Designated
Missionary
£

-

Designated
Missionary
£

-

Designated
Missionary
£

987.33

987.33

Restricted
Fellowship
£

-

Restricted
Fellowship
£

-

Restricted
Fellowship
£

1,336.37

1,336.37
-

Restricted
Fellowship
£

-

Restricted
Departments
£

857.76

857.76

-

11,999.97

11,999.97

619.67

619.67
-

-

Restricted
Restricted
Other charities Departments
£
£

-

Restricted
Restricted
Other charities Departments
£
£

-

Restricted
Other charities
£

11,999.97

6,059.51

5,940.46

Restricted
Restricted
Other charities Departments
£
£

-

-

Unrestricted
Asset Fund
£

-

Unrestricted
Asset Fund
£

-

Unrestricted
Asset Fund
£

-

Unrestricted
Asset Fund
£

£

160,400.18

146,726.72

34,881.78
9,962.45
52,400.76
44,374.85
3,898.43
1,208.45

£

£
35,930.82
8,674.30
63,617.64
50,475.50
619.67
1,082.25

Dec-18

10,813.26

Dec-19

10,503.56

10,746.14
67.12

£

£
10,415.89
87.67

Dec-18

761.35

Dec-19

900.96

761.35

£

£
900.96

Dec-18

146,935.46

Dec-19

185,742.61

104,652.70
21,510.30
4,448.34
12,446.37
3,877.75

£
96,747.51
21,324.96
857.76
6,059.51
60,752.87

Dec-18

Dec-19
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50,475.50
619.67
1,082.25
96,782.54

Totals

35,930.82
8,674.30

Minister
Other Ministry
Mission
Establishment
Church departments
Furniture/furnishings
Other
Governance Costs

Charitable
activities
£

1,082.25

Totals

7 Total resources expended

1,082.25

Unrestricted
General Fund
£

Independent examination

6 Governance Costs

63,617.64

63,617.64

Grants paid
(Mission)
£

-

Designated
Missionary
£

-

0.00

Unrestricted
Asset Fund
£

-

Restricted
Fellowship
£

160,400.18

-

146,726.72

34,881.78
9,962.45
52,400.76
44,374.85
3,898.43
1,208.45

£

£
35,930.82
8,674.30
63,617.64
50,475.50
619.67
1,082.25

Dec-18

Dec-19

-

Restricted
Restricted
Other charities Departments
£
£
-

Unrestricted
Asset Fund
£

1,082.25

1,208.45

1,208.45

£

£
1,082.25

Dec-18

Dec-19
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£

£

25,043.67

1,000.00
1,000.00

1,000.00
1,000.00

1,000.00

1,000.00

500.00
200.00

26,574.00

5,150.00

1,802.50

Totals

Revaluation (insured value)
Impairment

-

85,376.00

85,376.00

Church
premises
£

6,282.00

6,282.00

£

Manse

-

-

Furniture and
fittings
£

-

11,999.97

690.85
111.27
130.00
75.00
6,391.72

110.00

12.50
1,357.15

316.50

1,126.89
82.50

£

4,532.00

4,532.00

Restricted

-

-

-

Computers &
equipment
£

£

Other charities Departments

Restricted

675.55
920.04

£

Fellowship

Restricted

1,802.50

515.00
1,030.00

2,060.00

5,150.00

Missionary

General Fund

17,300.27
1,043.40

Designated

Unrestricted

0.00
9 Gains and losses on revaluations of fixed assets for the charity's own use

Totals

Outreach/youth work
Subscriptions
Amesbury Baptist Church
Bible Society
BMS World Mission
Brighter Futures (GWH)
Christians Against Poverty (CAP)
Discovery Church
Education Plus
Empower the Gambia
Forging Connections
Freedom Kit bags - Nepal
Friends of Angel's Orphanage
Friends of Centre Mokili
Harbour Project
Leprosy Mission
Mary's Meals
Night Life Thailand
Open Door Swindon
Operation Agri
SASRA
Spurgeons
Swindon Food Collective
Swindon Night Shelter
Swindon Youth For Christ
Synergie
Tear Fund
Toilet Twining
Vision for China
WEBA Home Mission
Younite Foundation

8 Grants paid (Mission)

-

91,658.00

91,658.00
-

£

Total

£

Asset Fund

Unrestricted

-

63,617.64

17,300.27
1,043.40
6,276.89
82.50
500.00
200.00
2,376.50
1,000.00
515.00
1,030.00
1,000.00
2,478.05
920.04
4,544.50
1,357.15
1,000.00
1,000.00
4,642.00
1,000.00
3,493.35
111.27
130.00
5,225.00
6,391.72

£

Dec-19

52,400.76

100.00
5,205.00
3,164.40

3,053.88

1,915.77
1,324.20
4,419.10
1,690.00
500.00
4,549.92

3,164.40
1,033.88
1,031.22

1,899.96
1,525.87

9,955.66
910.00
500.00
90.00
6,117.50
250.00

£

Dec-18

30
38,738.78

39,900.82

Totals

The church pays pension contributions for its Minister to the Baptist Ministers Pension Trust Limited, which is a final salary defined benefit scheme, which is not contracted out of the State second pension.
The scheme is a multi-employer scheme and it is not possible to identify the assets and liabilities of the scheme which are attributable to the church. Therefore, as there is insufficient information, the scheme
is accounted for as a defined contribution scheme.

Average number of employees during the year was 1, 2018 was 1
Employer pension contributions are included for the full-time Minister
No employee received emoluments in excess of £60,000 during the year 2019 nor for 2018
No trustee received remuneration or expenses during the year 2019 nor for 2018

26,185.48
(0.00)
7,074.12
5,479.19

26,958.96
7,290.60
5,651.26

Dec-18
£

Salaries
Social Security costs (NI ER's)
Pension costs (Pens ER's)
Minister in Training Leaseback
Other costs

Dec-19
£

10 Staff costs and Trustees expenses and Trustees remuneration
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109,808.96

123,054.54

Total Funds brought forward

Total Funds carried forward

200.48

0.24

200.24

6,985.49

6,917.37

68.12

197.50

-

197.50 -

197.50 -

-

625.96

1,880.52

1,254.56

1,254.56 -

1,804.47

549.91 -

3,898.43

3,898.43

4,448.34

4,448.34
-

673.53

-

673.53

673.53

673.53

-

-

Unrestricted
Asset Fund

2,656,251.00

2,564,051.53

92,199.47

13,245.58

68.12

-

197.50

13,735.34

13,735.34

13,932.84

13,932.84
-

Restricted
Restricted
Other charities Departments
£
£

Net movement in Funds

200.24

68.12

1,252.11

1,252.11

1,320.23

1,320.23
-

Restricted
Fellowship
£

92,873.00

13,245.58

25,500.00

25,299.76

25,299.76

25,299.76

-

-

Designated
Missionary
£

Gains/ (losses) on revaluation of
fixed assets

Net incoming resources before
revaluations and investment asset
disposals

23,695.53

-

101,867.55

Total

Transfers between funds

101,867.55

Expenditure on
Charitable activities

36,941.11 -

138,808.66

Total

Net Income/ (expenditure)

127,234.05
761.35
10,813.26

Unrestricted
General Fund
£

Income and endowments from:
Donations and legacies
Investments
Other trading activities

YEAR ENDED 31 DECEMBER 2018

11 Comparative Statement of financial Activities

2,787,314.97

2,682,658.62

104,656.35

92,873.00

11,783.35

-

11,783.35

146,726.72

146,726.72

158,510.07

146,935.46
761.35
10,813.26

£

Dec-18

12 Tangible Fixed Assets
Church
premises
£
Cost
01 January 2019
Additions
Disposals
Impairment
Revaluation
31 December 2019

Furniture and
fittings
£

Manse
£

2,439,628.00

85,376.00
2,525,004.00

216,623.00

-

6,282.00

-

222,905.00

-

-

-

£

16,631.65

(16,631.65)
-

(16,631.65)
-

-

(16,631.65)

(16,631.65)

Net Book Value
31 December 2018

2,439,628.00

216,623.00

-

-

2,656,251.00

31 December 2019

2,525,004.00

222,905.00

-

-

2,747,909.00

All of the fixed assets are used for direct charitable purposes
The church and manse premises have been revalued to the insured value at 29 September 2019.
13 Receivables
Dec-19
£

Dec-18
£

Accrued income
Prepayments and other receivables

6,146.79
2,633.61

4,784.00
2,544.29

Totals

8,780.40

7,328.29

14 Bank and cash balances
Dec-19
£

Dec-18
£

Lloyds TSB Bank plc
Principality
Baptist Union Corporation Ltd
Departments

152,598.15
42,288.85
864.05

114,562.02
41,930.70
625.96

Totals

195,751.05

157,118.68

Dec-19
£

Dec-18
£

15 Payables : amounts falling due within one year

Other creditors
Accruals
Totals

32

16,631.65
-

Total

2,672,882.65
91,658.00
2,764,540.65

Depreciation
01 January 2019
Charge for the year
On Disposals
31 December 2019

Computers &
equipment
£

3,248.00
1,963.53
5,211.53

2,570.00
1,629.00
4,199.00

16 Payables : amounts falling due after more than one year
Dec-19
£

Dec-18
£

Other creditors

31,509.00

29,184.00

Totals

31,509.00

29,184.00

17 Unrestricted Funds
01-Jan-19
£
General Fund
Asset Fund
Totals

123,054.54
2,656,251.00
2,779,305.54

Incoming
Resources

Resources
expended

Gains and
losses

Transfers

31-Dec-19

£

£

£

£

£

182,953.03
182,953.03

(120,219.21)
-

91,658.00

(26,574.00)
-

(120,219.21)

91,658.00

(26,574.00)

159,214.36
2,747,909.00
2,907,123.36

The balance of this fund includes elements which are represented by fixed and current assets
01-Jan-18
£

Incoming
Resources
£

Resources
expended
£

Gains and
losses
£

Transfers

31-Dec-18

£

£

General Fund
Asset Fund

109,808.96
2,564,051.53

138,808.66
-

(101,867.55)
(673.53)

92,873.00

(23,695.53)
-

123,054.54
2,656,251.00

Totals

2,673,860.49

138,808.66

(102,541.08)

92,873.00

(23,695.53)

2,779,305.54

18 Restricted Funds
01-Jan-19
£

Incoming
Resources
£

Resources
expended
£

Fellowship Fund
Other charities
Church departments

6,985.49
197.50
625.96

1,336.37
11,999.97
857.76

(987.33)
(11,999.97)
(619.67)

Totals

7,808.95

14,194.10

(13,606.97)

Gains and
losses
£

Transfers

31-Dec-19

£

£

-

-

7,334.53
197.50
864.05

-

8,396.08

Transfers - a transfer of £1804.47 was made from the restricted fund to the general fund to recognise the clubs' contribution of their surplus
towards the church's running costs.

01-Jan-18
£

Incoming
Resources
£

Resources
expended
£

Fellowship Fund
Other charities
Church departments

6,917.37
1,880.52

1,320.23
13,932.84
4,448.34

(1,252.11)
(13,735.34)
(3,898.43)

Totals

8,797.89

19,701.41

(18,885.88)

Gains and
losses
£

Transfers

31-Dec-18

£

£

(1,804.47)
-

(1,804.47)

6,985.49
197.50
625.96
7,808.95

Fellowship Fund

this fund is available at the discretion of the Minister and Care Co-ordinators to provide financial
assistance to those in specific need

Other charities

this represents gifts which the donor has restricted to other parties in furtherance of the charity's
objectives

Church departments

this represents funds related to clubs and groups run by the Church; Luncheon Club, Badminton and
Pram Club
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19 Designated Funds

£

Incoming
Resources
£

Missionary Fund

200.48

-

(26,574.00)

-

26,574.00

200.48

Totals

200.48

-

(26,574.00)

-

26,574.00

200.48

01-Jan-19

Resources
expended
£

£

£

Missionary Fund

0.24

-

(25,299.76)

-

25,500.00

200.48

Totals

0.24

-

(25,299.76)

-

25,500.00

200.48

31-Dec-19

General Fund
Missionary Fund
Fellowship Fund
Other charities
Church departments
Totals

General Fund
Missionary Fund
Fellowship Fund
Other charities
Church departments
Totals

Fixed Assets
£
2,747,909.00
2,747,909.00

31-Dec-18

Transfers

31-Dec-18

£

£

Funds are transferred from the General Fund in order to facilitate annually agreed support in the
furtherance of the church's charitable objectives

20 Analysis of net assets
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31-Dec-19

£

Missionary Fund

Gains and
losses
£

Transfers

Incoming
Resources
£

01-Jan-18

Resources
expended
£

Gains and
losses
£

Fixed Assets
£
2,656,251.00
2,656,251.00

Current Assets
£
159,214.36
200.48
7,334.53
197.50
864.05
167,810.92
Current Assets
£
123,054.54
200.48
6,985.49
197.50
625.96
131,063.97

Total
£
2,907,123.36
200.48
7,334.53
197.50
864.05
2,915,719.92
Total
£
2,779,305.54
200.48
6,985.49
197.50
625.96
2,787,314.97
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3.30%
2.15%
2.70%
2.00%

p.a.
p.a.
p.a.
p.a.

3.50% p.a.
2.50% p.a.

3.50% p.a.
2.25% p.a.
0.10% p.a.

3.50% p.a.
2.75% p.a.
3.50% p.a.

2019
£
31,754.00
835.00
6,138.00
(3,970.00)
34,757.00

34,242.00
1,369.00
(3,857.00)
31,754.00

2018

Accounting date
Discount rate
Future increases to Minimum Pensionable Income

31-Dec-18

3.04%
3.29%

31-Dec-19

1.70%
3.20%

2.35%
3.13%

31-Dec-16

The liability in the balance sheet represents the present value of the deficit contributions agreed as at the accounting date and has been valued using the following assumptions set by reference to the duration of
the deficit recovery payments:

At 1 January
Unwinding of the discount factor
Remeasurement - changes to the contribution schedule
Deficit contributions paid
At 31 December

Liability

In addition to the contributions to the DC Plan set out above, where a valuation of the DB Plan reveals a deficit the Trustee and the Council agree to a rate of deficiency contributions from churches and other
employers involved in the DB Plan. Under the current Recovery Plan deficiency contributions are payable until December 2028. These contributions increase annually in line with increases to Minimum
Pensionable Income as defined in the Rules.

The next actuarial valuation of the DB Plan within the Scheme is due to take place not later than as at 31 December 2019.

Mortality is assumed in accordance with 75% of the S2NA standard mortality table. Future improvements are projected in line with the “CMI 2016” projection with a long-term rate of improvement of 1.75% p.a.
for males and 1.5% p.a. for females

The financial assumptions underlying the valuations were as follows:
RPI price inflation assumption
CPI price inflation assumption
Minimum Pensionable Income increases
Assumed investment returns
- Pre-retirement
- Post retirement
- Additional returns assumed during recovery plan
Deferred pension increases
- Pre April 2009
- Post April 2009
Pension increases
- Based on RPI with an annual floor of 0% and annual cap of 5%
- Based on RPI with an annual floor of 0% and annual cap of 2.5%
- Based on CPI with an annual floor of 0% and annual cap of 5%
- Based on CPI with an annual floor of 0% and annual cap of 2.5%

A formal valuation of the Defined Benefit (DB) Plan was performed at 31 December 2013 by a professionally qualified Actuary using the Projected Unit Method. The market value of the DB Plan assets at the
valuation date was £162 million. The valuation of the DB Plan revealed a deficit of assets compared with the value of liabilities of £84 million (equivalent to a past service funding level of 66%). The Church and the
other employers supporting the DB Plan are collectively responsible for funding this deficit.

A formal valuation of the DB Plan as at 31 December 2016 by a professionally qualified Actuary using the Projected Unit Method. At the valuation date the market value of the DB Plan assets was £219 million,
whilst the level of assets needed to pay benefits was £312m, giving a deficit of £93m (equivalent to a past service funding level of 70%). The Church and the other participating employers in the DB Plan are
collectively responsible for funding this deficit.

From January 2012, pension provision is being made through the Defined Contribution (DC) Plan within the Scheme. In general, members pay 8% of their Pensionable Income and employers pay 6% of
members’ Pensionable Income into individual pension accounts, which are operated and managed on behalf of the Pension Trustee by Legal and General Life Assurance Society Limited. In addition, the
employer pays a further 4% of Pensionable Income to cover Death in Service Benefits, administration costs, and an associated insurance policy which provides income protection for Scheme members if they
are unable to work due to long-term incapacity. This income protection policy has been insured by the Baptist Union of Great Britain with Aviva Limited. The Minister and some members of the church staff are
eligible to join the Scheme.

The Church is an employer participating in a pension scheme known as the Baptist Pension Scheme (“the Scheme”), which is administered by the Pension Trustee (Baptist Pension Trust Limited). The Scheme
is a separate legal entity and the assets of the Scheme are held separately from those of the Church and the other participating employers. The Scheme, previously known as the Baptist Ministers’ Pension
Fund, started in 1925, but was closed to future accrual of defined benefits on 31 December 2011. Prior to this date the main benefit provided through the Defined Benefit (DB) Plan was a pension of one eightieth
of final minimum pensionable income for each year of pensionable service together with additional pension in respect of premiums paid on Pensionable Income in excess of Minimum Pensionable Income.
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Total donations of £16,090 were received from trustees. These donations were all given without conditions. Trustees also donate via church plate collections. These amounts
are not recorded separately

The church made a donation to the Baptist Union Home Mission Scheme as set out in note 8
The church made a donation to the Baptist Missionary Society World Mission (charity no 233782) as set out in note 8
The church paid a subscription to the Baptist Union of Great Britain amounting to £708.40 which is included in note 8

The custodian Trustee of the church is The West of England Baptist Trust Company (West) Limited. The church is a member of the Baptist Union of Great Britain and the West of England Baptist Association.
The church does not receive any grant funding from either party.
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Gorse Hill Baptist Church
Cricklade Road
Gorse Hill
Swindon SN2 1AA
01793 534193
ghbc.org.uk
Registered Charity Number: 1127294

